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IHRP has a commitment to human rights principles, and to applying and defending those
principles in creating a safe and supportive learning/working environment creating
a safe and supportive learning/working environment

IHRP commits to raise awareness, expected to treat everyone with respect and recognize
the diversity of IHRP faculty, staff, and students and to be mindful of differing
cultures, religions, values around relationships and create an environment free of
sexual harassment providing information on any support services available.

IHPR commits to offer support for victim of abuse and remediation at IHRP level

IHRP is committed to promoting these principles and practices across MU

IHRP practices confidential remediation along with follow-up support and redress for

grievances in the following ways:
* Sets the standard for a rights-based, victim-centred grievance mechanism
* Ensures that the Institute abides by rights-based principles and approaches
 Aims to prevent and/or mitigate any harm to staff, students and any person affiliated with
affected parties to create a safe working and study environment
« Institutionalizes ways to decide on and provide fair and empowering remedies

THE MECHANISM COVER THE MECHANISM NOT ADDRESS

1. Academic disputes including marking, 1. Disputes related to labour issues
access to resources and academic freedom (wages, conditions or scope of work).
2. Disputes related to behavior including These will be governed by contracts,
harassment, bullying, discrimination in the performance agreements, and
classroom or online. management staff relations.

3. Any person working or studying at IHRP 2. Contractual relations between MU
regardless of their status (full time, part and IHRP staff

time, guest speaker, visitor, etc)

4. Incidents occurring on Mahidol Campus
5. For off campus incidents the IHRP can
accept complaints involving Staff and
Students only if this has a direct impact on
work/study at IHRP.
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